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PoLicy 1.23 CONFLICT OF INTEREST

A trustee is expected and always required to act in the best interest of the district, without
regard to their personal interest. Trustees have an obligation to avoid conflicts of interest, to
enable them to remain in a position to provide an unbiased and objective consideration of
matters that come before the Board. A trustee must never use their position for personal
benefit.

Conflicts of interest can arise in a variety of ways, including: a direct or indirect pecuniary
conflict of interest, a conflict of interest arising by virtue of predetermination of a matter
coming before the Board and conflicts of interest arising because of a personal interest
resulting from circumstances or relationships of individual trustees.

A pecuniary interest is an interest in a matter that could monetarily affect the trustee and
includes an indirect pecuniary interest referred to in the Schoo/ Act.

A conflict of interest may also arise when there is a predetermination where the decision-maker
has a “closed mind” and is unable to come to an issue willing to be influenced by facts or logic
to make a decision. Suggestions of predetermination usually arise because of something that
has been previously said or done.

In accordance with common law, a trustee is not qualified to vote on a matter in which they
have a personal interest that could lead a reasonably well-informed outsider to think that their
judgment could be influenced by that interest leading to a reasonable apprehension of bias.

A trustee who has a conflict of interest in a matter before the Board must declare that interest
and the general nature of the conflict of interest — and not take part in the discussion, vote or
not attempt in any way, whether before, during or after the meeting, to influence the voting on
any question in respect of the matter. If the meeting is not open to the public the trustee shall
immediately leave the meeting or the part of the meeting during which the matter is under
consideration.

Trustees need to be vigilant in avoiding engagement in discussion, debate, decision-making or
being privy to information that can give rise to actual, or perceived, conflicts of interest.

Trustees are responsible to make themselves aware of the requirements of the Schoo/ Act.
Should a trustee knowingly contravene the requirements of section 58 of the Schoo/ Act, the
courts may declare the trustee's office vacant and require financial restitution.

Legislative References: School Act [RSBC 1996, Part 5, Sections 55 - 64 1
Collective Agreement References: Nil
Date of Adoption: xxx, 2023
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As there are many individual considerations and variations when considering issues of conflict
of interest, individual trustees or the Board may wish to seek external legal advice on such

matters. In each situation, the individual circumstances should be considered before a
determination of conflict can be made.

Legislative References: School Act [RSBC 1996, Part 5, Sections 55 - 64 2
Collective Agreement References: Nil

Date of Adoption: xxx, 2023
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PoLicy 1.70 TRUSTEE REMUNERATION AND EXPENSES

Trustee Remuneration

In accordance with the provisions of the Schoo/ Act, the Board may authorize the payment of
remuneration to the chair, vice chair and other trustees. The remuneration for the chair and vice
chair may be greater than for other trustees.

The annual remuneration shall be paid to each trustee in twelve equal instalments.

Trustees’ annual remuneration effective December 1, 2023:

Chairperson $20,525.28
Vice-Chairperson $19,025.28
Trustee $17,525.28

Effective January 1% of each year, the British Columbia Consumer Price Index, at December of
the previous year, will be applied to the Chairperson of the Board's stipend, $1,500 less for the
Vice Chairperson and $3,000 less for School Trustees.

Trustee Expenses

Expenses shall be paid to Trustees for attending authorized meetings, conferences, workshops,
seminars, etc., in accordance with BCSTA rates and guidelines. The following additional
guidelines affect trustee expense reimbursement:

1. Trustees will be paid mileage while travelling on school board business, in excess of 32
km, round trip from closer to the district office or Princeton Secondary School.

2. Technology Allowance of $75.00 per month, paid quarterly

3. Payment of Expenses in Advance - Trustees may seek an advance on per diems and
mileage for approved out-of-town business engagements of two or more days.

Legislative References: School Act [RSBC 1996, Part 6, Division 1, Section 71] 1
Collective Agreement References: Nil

Date of Adoption: June 10, 1998

Date of Revision: December 12, 2012, February 18, 2015, February 8, 2017, May 8, 2019
xxx, 2023
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PoLicy 1.71 TRUSTEE PROFESSIONAL ENGAGEMENT AND LEARNING

Trustees shall, each year, to the best of their ability, attend the following as a part of the normal
business of the Board, and the Board’'s normal expectations of Trustees.

BCSTA Thompson Okanagan Branch Meetings All Trustees
BCSTA Annual General Meeting All Trustees
BCSTA Trustee Academy/ New Trustee Academy All Trustees
BCSTA Provincial Council Appointed Trustee
BCPSEA Symposium Appointed Trustee
BCPSEA Annual General Meeting Appointed Trustee
Ministry Provincial Chairperson’s Meetings Chairperson

The Board also expects Trustees to participate at appropriate conferences, workshops, and

seminars, recognizing the need for, and the value of, taking advantage of learning activities
available to trustees.

In addition to the above, the Board shall establish an annual travel budget for each Trustee. The
purpose of the annual travel budget shall be for relevant professional development in their role
as a Trustee. Additional attendance at education meetings by a trustee who has expended their
annual travel budget may be approved by a majority vote of the Board. Expenses related to

attend the seminar shall be reimbursed in accordance with the Board policy on travel expenses.

Legislative References: Nil 1
Collective Agreement References: Nil

Date of Adoption: January 14, 1998

Date of Revision: December 16, 2016, xxxx, 2023
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